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Nepal Facts

ÅPopulation ï26 million (50% female, 12.65% 

Dalits).

ÅSecular ïMajority Hindu's

ÅMain Language ïNepali  

ÅLanguage Spoken ï92 ( Acc. to 2001 census)

ÅEthnic groups ï103 castes



http://www.lonelyplanet.com/worldguide/destinationRedirect.do?nodeid=479


Geographic Zones

ÅTerai, hill regions, mountains (from 70 m to 

8848 m from sea level).

Educational Context

Å % Enrolment in Primary

Å % Enrolment in Secondary

ÅHigh dropout rate ïSmall percentage complete 

school.

Å400,000 school leavers/ year, ONLY 50,000 
places in formal TEVT.



Why Skills for Employment Project?

ÅAccess to Disadvantaged in Vocational Skills 
Training

ÅQuality skills training

ÅCoordination among TEVT providers through 

TEVT Policy



Target Groups

Unemployed Youths

ÅAge: 16 ï40 year

ÅQualification : Below grade 10

ÅEconomically and socially disadvantaged

Å50% should be Female

Å25% should be Dalits



Projected Districts



Composition of Caste in SEP Program

ÅDalit 15%

ÅJanajatis 48%

ÅTerai Middle Caste 6%

ÅBrahmin/Chhetri 31%



Purmi 

Chaudhari

Female/22

Janajati

Ramesh Lama

Male/ 18

Janajati

Rajan Sunar

Male/ 20

Dalit

Janu Kalarai

Female/ 21

Janajati



TEVT policy

Å A new policy for Nepal Oct 2007.

Å SEP has developed plans for:

1. Awareness raising

2. Implementation

3. Management Structures

4. Financing

5. National Vocational Qualifications Framework 

(NVQF)



Nepal TEVT and Skills Development Policy –Outline

Outcomes Key Policy Areas Strategy

to citizens:

every Nepalese, who aspires so, shall be 

entitled to at least 3 months of training for 

employment free of charge; beyond that 

an increasing array of life-long learning 

opportunities will be available on a fee-

paying basis

to training providers:

all businesses and institutions, small or 

large, private or public, commercial or 

charitable, will be encouraged and 

supported to offer 

skills development for school leavers and 

the national workforce

to the business community:

the supply of workers,

competent and confident in their 

occupation will be massively increased 

thus enhancing national

productivity

in essence:

development of a strong and functioning 

market for TEVT and skills development 

massive EXPANSION of

training opportunities

Áderegulation, autonomy, decentralisation

Áfree start-up support to emerging providers

Áoutcome quality assurance (in line with NVQs)

Áperformance comparison, transparency and 

quality marks as elements of 

customer protection

INCLUSION of 

and ACCESS for

all citizens who need 

training

Ástipends (for tuition fees and subsistence allowance) especially for 

disadvantaged groups of people

Árecognition of prior learning / open assessment

Áentry level occupational standards

Ápreparatory & support courses to promote

mainstreaming

firm INTEGRATION 

of various

training modes and 

pathways

ÁVocational Qualifications Framework as a bracket for formal, non-formal 

and informal training and learning

Ábridging courses into general education

Ápromotion of typical occupational career ladders 

Áand career guidance for the workforce 

as elements of life-long learning

enhanced 

RELEVANCE 

of courses and 

competencies

Álicensed trainers with industrial exposure

Ácourses based upon established needs with curricula based upon 

occupational standards

Áhands-on training (on-the-job & projects)

Áindependent assessment and certification

sustained 

FUNDING sources

and mechanisms

Ámassive increase in public funds

Áfees for all training measures beyond 3 months

Áconcerted donor assistance 

ÁTEVT development funds on district level

Áexplore contributions from former stipend recipients
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Our new Policy summed up –

What’s the Paradigm Shift?

serving only a few with

exiting general school

at grade 10 or above

mostly with long-term 

programmes of several 

years duration

not affordable for 

poor participants

at providers who are

heavily controlled and 

often discouraged 

with hardly any skill

recognition on the 

lower levels 

serving the majority of

people irrespective of

prior schooling

through a wide array

of short-term courses,

or course sequences

free of charge for all

at the entry level 

with providers who are allowed 

to operate flexibly and get support

easily

where the training outcome on any 

level is assessed and certified, so 

that new occupational pathways 

become available to everybody

an overregulated system, 

small and uninspired

a market-driven system,

vibrant and responsive
turned into



Context

ÅEconomic stagnation, political uncertainty, armed 
conflict for 12 years, peace in 2007.

ÅAbsence of MOST TTPs, particularly in remote 
districts.

ÅPoor quality of existing TTPs. No training market.

ÅLack of jobs in formal sector, majority of trainees go 
into self-employment, to India or overseas.

ÅCoordination with many stakeholders.



SEP Innovative Initiatives

1. Performance Based Incentive Scheme-
introduced to Nepali Civil Service.

2. Introducing demand led training and Rapid 
Market Assessment for assessing demand. 
Training for employment.

3. Introducing and implementing a Labor Market 
Information System, Training Management 
Information System, Geographical Information 
System and Employment Service Centers.

4. Upgrading skills for people going overseas to 
enable them to work as semi skilled 
tradespeople for higher wages.



5. Assisting the Curricula Division (CTEVT to develop 

53 Level 1 trade curriculum). Providing skills testing 

for all SEP graduated through the National Skills 
Testing Board (NSTB).

6. Providing small business training (the majority of 

SEP graduates enter self employment) and linkages 
with micro finance institutions.

7. Career Counseling and Post Training Support.

SEP Innovative Initiatives Contdé.





Thank You

Dr. Ramhari Lamichhane
Project Manger


